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(CAREER DEVELOPMENT
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| B |0OKS AND ARTICLES

Barlow, Lawrence E. How to Sell Your Self: The Job Seeker’s Bible. Lakeside, CA:
Vocational and Career Assessment Publishing Division, 1981.

Chapters in this guide include knowing thyself, trick questions, questionable questions,
and related topics on applying and interviewing for jobs.

Biss “nnette-Lamendella, Denise, and Richard Pimentel. Performance Based Place-
ment Manual. Northridge, CA: Milt Wright & Associates, 1984.

Educating individuals in job search skills and assisting them in obtaining suitable and
gainful employment has made the role of the job cleveloper increasingly tnportant in the
fraining and empioyment field. With the increasing need for the services of the job
developer and the reduction of available funds for these services, the time pressures in
this growing profession continue to multiply. This manual provides information and

guidelines which the job developer can utilize for more effectively providing services to
the applicant.

Bloch, Deborah P. How To Make the Right Career Moves. Lincolnwood, IL: VGM
Career Horizons, 1990.

This self-assessment guide has two major sections: “Where I Am Today” and “Where
wiil I Be Tomorrow.” Worksheets, checklists, and tips on using the book are included.

Bloomfield, William M. Career Action Plan. Bloomington, IL: Meridian Education
Corporation, 1989.

This guide glves step-by-step exercises and activities for planning a student’s career.
Activities in the first part of the guide focus on the student’s personality and his or her
beliefs and values. Making decisions is the next part of the guide, followed by informa-
tion on jobs and careers and an exercise for making a personal career plan.

Bolles, Richard N. The Quick Job-Hunting Map, Advanced Version. Berkeley, CA: Ten
Speed Press, 1979.

By the author of the well-known guide What Color is Your Parachute?. This quick
refererce guide offers skills assessment and job search advice.
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Burack, Elmer H., Maryann Albrecht, and Helene Seitler. Growing — A Woman’'s
Guide to Career Satisfaction. Belmont, CA: Lifetime Learning Publications, 1980.

This publication is_for women who do not know how to build a career, who know the
direction of their career but need help getting there, or who like their career but want
new ways of expressing themselves in their work.

Carney, Clarke G., and Cinda Field Wells. Career Planning — Skills to Build Your
Future. Monterey, CA: Brooks/Cole Publishing Company, 1987.

This book integrates concepts of career and life planning. It offers practical strategies
and self-guiding activities to help organize and carry out career goals; to anticipate and
take advantage of change; to develop realistic strategies for locating and securing
employment; to identify and evaluate your skills, preferences, values, and capabilities;
and to learn how the world of work is organized. Through concepts of life planning, you
can integrate your knowledge of yourself, others, and career information into realistic
and satisfying career cptions; overcome beliefs and differences with others that impede
effective career planning; and develop skills you can use across a lifetime of career
decision making.

Future Influences on Vocational Education. Columbus, CH: Ohio State University,

The National Center for Research in Vocational Education, Special Publication Series
no. 46. .

Haldane, Bernard, Jean Haldane, and Lowell Martin. Job Power: The Young People’s
Job Finding Guide.

Written especially for 16 - 21 year olds, this guide helps identify, test and prove the
skills that the reader possesses.

Hendrickson, Henry. Work Experience Handbook. Madison WI: Wisconsin Depart-
ment of Public Instruction, Bulletin No. 6423, 1986.

Work experience programs are a valuable component of our secondary schools. Direct
community participation in public school instruction affords numerous hands-on and
practical experiences for students with special needs. However, the complexity of this
school/community relationship requires special school techniques and personnel prepa-
ration. This instructional manual has been designed to help work experience coordina-
tors meet these diverse demands.

Kuenstler, Gail Baugher. The Desk Guide to Training and Work Advisement. Spring-
field, IL: Charles C. Thomas, 1988.

This book gives education and training requirements _for major occupations at a variety
of levels. Occupations are grouped under education categories such as biological sci-
ences, manual arts, fine arts, business and communications.




Lazear, James W., and Dennis S. Lazear. The Professional Job Seekers Handbook.
Milwaukee, WI: Tech/Date Publications, 1982.

This book :s designed for the serious job-seeker. The authors advise a s:'rious effort to
“finding a job" since it “is one of the hardest jobs you will ever have.” The workbook
helps the job seeker move through the process and effectively find job openings.

Lindner, F. Career Survival Kit_for Teen Education and Employment: Staff User Guide
for Teen Parent Program Planning and Implementation. Madison, WI: Vocational Stud-
ies Center, University of Wisconsin, 1987.

Michelozzi, Betty Neville. Coming Alive From Nine to Five: A Career Search Handbook.
Palo Alto, CA: Mayfield Publishing Co., 1980.

This book combines the various facets of choosing a career and searching for a job.

Mortier, Ann. Curriculum Manual for Career Planning. Appleton, WI: WisCom Cur-
riculum System, Fox Valley Technical Institute.

This manual is designed to help high school students discover how to match their per-
sonal needs and expectations with satisfying career options. Career topics include
personal assessment, occupational exploration, and goal-setting and decision-making
skills. Individualized counseling and irterest inventories are included.

Norwood, Vera. How Women Find Jobs: A Guide for Workshop Leaders. Newton, MA:
Education Development Center, 1979.

Reading a book on job-seeking does not necessarily provide the emotional support and
self-discinline that a job seeker may need. Job seekers as a group can provide this
support, however. This manual has been developed with the group approach in mincl.

Skills Training for Employment Potential. Lubbock, TX: Texas Tech University, Col-
lege of Home Economics, 1986.

This manual is designed to assist career counselors in helping single parents and
homemakers in rural economically depressed areas obtain marketable skills. The
objectives of the manual are to: 1) explore and develop methods to provide skills train-
ing; 2) explore entrepreneurship ideas and develop skills that complement vocational
aptitudes; 3) evaluate and select appropriate techniques for training; 4) develop training
strategies for vocational assessment, career or job exploration, goal setting, resume
writing, and job interviewing; 5) develop strategies for self-improvement; and 6) improve
home management and child care skills.

Wisconsin Industry Projections to 2000. Madison, WI: Wisconsin Department of
Iidustry, Labor & Human Relations, 1989.

This report provides information about trends that will have some impact on Wisconsin's
economy. The report discusses trends concermning employment and unemployment
levels, potential skills shortages, increases in an aging workforce and expanded partici-
pation of women in the work force. There are two conclusions from the report that are
pertinent to young women. First, it will become important to encourage women to enter
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traditionally male dominant flelds like engineering. Second, more older women will be
entering the work force than younger women. This means job training will focus on the
adult worker.

Women on the Job: Careers in the Electronic Media. Washington, D.C.: Women’s
Bureau, U.S. Department of Labor, 1984.

| CJURRICULUM MATERIALS

Activities to Enhance “True Colors.” Stevens Point, WI: Stevens Point Area Public
Schools, 1990.

Classroom activities built ont the “True Colors” curriculum. Activities start with self-
esteern and progress toward career choices.

Bingham, M., and S. Stryker. Career Choices: A Guide for Teens and Young Adults.
Santa Barbara, CA: Able Publishing, 1990.

This workbook is designed to help teenagers develop the skills necessary in making
decisions about careers and about the future. The first section of the book works toward
helping the teen discover her goals and dreams while the second section focuses on
making lifestyle and career decisions. In the third section, practical advice is given on
how to start planning a career. For example, this section provides information on job
interviews, resumes and job searches. Throughout the book, emphasis is given to the
consequences of teenage pregnancy and parenting, dropping out of school and drug use.

Bloomfield, William M. Career Action Plan. Bloomington, IL: Meridian Education
Corporation, 1989.

Girls Club of Santa Barbara. Choices, Challenges, Changes and More Choices:
Course Personal Planning and Self-awareness. Advocacy Press. $12.95-15.95 each.

A series of workbooks developed to promote career education for young women
{Choices), and expanded to include young men (Challenges). Changes includes adult
women and can be used with Choices in a mother-daughter program. More Choices
builds on the topics of the other three books and provides information on career and life
planning, both males and females. Focus on personal values, career exploration, re-
sponsibilities of parenthood, etc. Each workbook is available in hard or soft cover. An
Instructor’s Guide provides information on facilitating the groups independently or in the
combinations indicated above. Each book is approximately 225 pages. Soft or hard
cover workbook format.

The Job World Workbook. Frankfort, KY: Education Associates, Inc., 1987.

Focuses on the process of determining life and employment goals, and getting and
keeping a job.




Sander, J.S. The Nuts and Bolts of NTO: How to Help Women Enter Non-Traditional
Occupations. Metuchen, NJ: The Scarecrow Press, Inc. 1986.

This book is about programs designed to help women enter non-traditional occupations.
Based on the work and experience of hundreds of women, this book provides guidetines
Jor planning and evaluating a non-traditional occupation program. Strategies and
techniques are given to deal with potential problems in the following areas: coordinating
resources, recruitment and outreach, career exploration, home and school obstacles, and
_Jjob placement. Some emphasis is given to the recruitment of women of color. Also
included in the book is a listing of national resource organizations that can provide
information and assistance about non-traditional occupations for women.

Whipple, Vicky. Career Orientation and Preparation for Teen Parents Curriculum.
Springfield, IL: lllinois State Board of Education, Springfield Department of Adult,
Vocational and Technical Education, 1987.

@ OFTWARE

Entrevista De Trabaio Exitosa. Microcomputer Educational Programs. MCE Inc., 157

South Kalamazoo Mall, Suite 250, Kalamazoo, M1 49007. (800j421-4157, (616)345-
8681.

This program is designed to help students improve job interviewing skills and better
understand the interview process. The interactive nature of this program encourages
students to give serious, considered responses, which innovative program graphics help
to elicit. Reading level, grades 3-4. Interest level, grade 9 to adult.

Filling Out Job Applications. Microcomputer Educational Programs. MCE Inc., 157
South Kalamazoo Mall, Suite 250, Kalamazoo, MI 49007. (800})421-4157, (616)345-
8681.

This program takes students through the process of filling out theitr own application

Jorms. Typical questions on application forms are presented and explained. Reading
level, grades 3-4.

Setting Career Goals the Micro Software Way. Career Development Software, Inc., 207
Evergreen Drive, Vancouver, WA 98661.

This microccmputer version of the video program helps those students twho have identi-
fled thetr career interests answer the question, “What next?.” Students explore such
topics as: defining and identifying goals, goal and task oriented behavior, why it is
important to set goals, implementing goals, and developing an individual career plan. At
the conclusion of this program students will be able to identify their major career goals,
define three objectives they need to establish to reach their career goals, identify the cost
in terms of time and money and identify the major risks involved in reaching their goals.




Skills for Successful Test Taking. Microcomputer Educaticnal Programs. MCE Inc.,
157 South Kalamazoo Mall, Suite 250, Kalamazoo, MI, 49007. {800)421-4157,
(616)345-8681.

Prepare for achievement tests and entrance exams with this prescriptive instructional
program. The pre-test based on standard test items determines which instructional
segments the student sees and what information is presented. Reading level, grades 5-
6. Interest level, grades 7-adult.

loxos
Allied Health Fields. Boulder, CO: Career Passports, Inc., 1986.

Breaking Out: Career Choices for Teen Parents (17 minutes). Vocational Studies
Center, University of Wisconsin-Madison, 1025 West Johnson Street Madison, WI
53706. (608)263-3152.

The video shows former teenage parents in nontraditional occupations, teens currently
parenting and in school, and women in nontraditional jobs. The video provides positive
role models of women in nontraditional/higher wage occupations and shows successful
parents as teens and adults.

I o Women: Women and the Professions {30 minutes). National Asian American
Teleconmunications Association, Cross Current Media, 346 Ninth Street, 2nd floor,
San Francisco, CA 94103.

From the With Silk Wings series. These are the stories of foirr women who touch the

lives of Asians and non-Astans alike. Heidi is a community social worker; Sara is a

tenured professor and practicing architect; Shtney directs a community health clinic;
Pat is a union business agent.

Interviewing for a Job. Cambridge Career Products.
Job Interview Skills. Pleasantville, NY: Sunburst, 1981.
Job Search Strategies. Lake Zurich, IL: Learning Seed, 1991.

Jobs of the 1990’s: What You Should Know 1 to 3, 4 to 6. Mount Kisco, NY: Guid-
ance Associates.

Mathematics At Work in Soclety: Opening Career Doors. Washington, D.C.: The
Mathematical Association of America, 1281.

Designed to increase awareness about the relation between mathematics and careers
for students of grade 8 and above. Mathematics as applied to farming, fine arts, trans-
portation, construction and energy are among the topics in this booklet.

On the Job Survival Skills. Pleasantville, NY: Pleasantville Media, 1982.

8 BuildingBlocks
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Planning Thru Career Exploration. Bloomington, IL: Meridian Education Corporation.

Retailing. New York, NY: Career Building, 1985.

Ready, Willing and Able...To Be Employed (30 minutes). Vocational Studies Center,
964 Educational Sciences Building, 1025 W. Johnson Street, Madison, WI 53706.
(608)263-3152.

This _film g(fers advice on job searching from the perspective of a disabled woman.
Telling an employer about your disability, searching for a job, preparing your resume,
interviewing, and protecting your rights as a disabled woman are among the features in
the film.

Ready, Willing and Able...To Be Independent (30 minutes). Vocational Studies Center,
964 Educational Sciences Building, 1025 W. Johnson Street, Madison, WI 53706.
(608)263-3152.

Covers career assessment, work values, personality profiles, job opportunities,
nontraditional careers, exploring jobs, education and training, setting goals and making

decisions _from the perspectives of women who have achieved success with these pro-
cesses. '

Ready, Willing and Able...To Be Me {30 minutes). Vocational Studies Center, 964
Educational Sciences Building, 1025 W. Johnson Street, Madison, WI 53706.
(608)263-3152.

Learning coping skills, building support systems and working on personal growth are
topics in the film. Self esteem, values clarification. sexuality, marriage, family,
assertiveness and rights of the disabled are illustrated through real life situations. With
the film is a workbook for students/clieris and a teacher/ trainer handbook.

Self-Image and Your Career. Pleasantville, NY: Pleasantville Media, 1988.

Stepping Out?...Stepping In. Vocaticnal Studies Center, Publications Unit, 964 Edu-

cational Sciences Building, 1025 W. Johnson Street, Madison WI 53706. (608)263-
3152.

A woman who enters a non-traditional career may =xperience it as an enormous change.
This film addresses the woman contemplating a nor. traditional career and the facilitator
who is guiding her. Stepping Out deals with the joys and pains of “stepping out” from
the perspective of a teacher turned welder. Provides insight into what to expect when
making this type of change. Stepping In explains the need to get ready — physically.

emotionally, mentally — before stepping into occupations where men predominate, and
tells how to go about it.

Trade Secrets: Blue Collar Women Speak Out (23 minutes). Women Make Movies,
Inc., 225 Lafayette Street, Suite 211, New York, NY 10012. (212)925-0606.

Ironworker, welder, sprinkler fitter, electrician: four women reveal how their lives
changed when they stepped into the traditionally male world of skilled crafts. With their
coworkers and families, at work and at home, they tell how they overcame the physical




and personal obstacles to find satisfaction in their trades, g.eater financial power, and
most of all, a new sense of identity as journeywomen. Perfect as a training tape or in
the general study of labor issues.

Your Future in Art. (800)592-0700.
Your Future in Fashion. {(800)592-0900.

Your Job: Now It's Up To You. Frankfort, KY: Education Association, Inc.

10 1° BuikdingBlocks




EDUCATION FOR EMPLOWEM

*:- 1

-OOKS AND ARTICLES '

r‘-*',w

Douglas, Martha C. Go For It: How To Get Your First Good Jab San Francisco, CA:
Chronicle Books, 1979. :

?
At

This career-planning guide includes many examples from tha axiperiences of teenagers.
In addition to strategies for finding a job, the bq& offers ad&ce on deciding on a career,
deciding on college and situations occw'rlng on the Job. , 4

Seven Steps to Employment. Frankfort, KYx( EAI, 1983. :. _ ’

. ‘.‘ -t v -

A booklet on the steps to prepare and look for a job. o

Sherman, Susan. Education for Tomorrow'’s Jobs. Washington D.C.: National Acad-

emy of Science, September 1983. :

Starting Out...A Job-Finding Handbook for Teen Parents. Albuquerque, NM: Voca-
tional-Technical and Adult Education, University of New Mexico, 1986.

Includes advice on work permits, social security, and W-4 forms. It also addresses the
basics of budgeting, choosing a first home and day care.

| C JURRICULUM MATERIALS

Farr, J. Michael. Job Finding Fast. Mission Hills, CA: Glencoe Publishing Company,
1988.

This guide offers a comprehensive career planning and job :2eking curriculum. The
curriculum includes an instructor’s book, student book and a videotape on the seven
phases of a job interview.

Fisher, Pairicia A. Steppin’ Up and Moving On: A Career Education Program for the
Urban, Noncollege-Bound Student. Newton, MA: Women's Educational Equity Act
Publishing Center, 1982. $4.25.

Developed as a guidance and counseling program to increase the educational and career
awareness of Black, urban, nen-college bound, female high school students who are
doubly hampered by racism and sexism. The program consists of ten 3-hour sessions in
four separate but dependent components including: 1) individual Assessment — aware-
ness of values, attitudes, aptitudes, skills, goals and aspirations; 2) Education and




Career Informatiorn — adult educational activities, nontraditional education and employ-
ment, apprenticeships and on-the;job training programs; 3) Skill-building Exercises —
resumes, job interviews; and 4) Integrated Experience — exploration with self, peers and
others to bring concepts home to the individual. Instructions for facilitators are brief. 97
pages. Softbound workbook format.

Glossen, Linda R., and Jacque R. Lytle. Pregnant And Parenting Adolescents: Alter-
natives for Developing School-Based Programs and Services. Lubbock, TX: Depart-
ment of Occupational Education and Technology, Texas Education Agency, and Home
Economics Curriculum Center and Home Economics Education, College of Home
Economics, Texas Tech University, 1986.

Hanberry, G.C., and M.B. Young. Vecatiorial Education Serving the Limited English
Proficient: A Resource Guide for State Interagency Planning and Coordination. Arling-
ton, VA: Development Associates, Inc., 1988.

Hopkins-Best, M., S. Murphy, and A. Yurcisin. Reaching the Hidden Mgjority: A
Leader’s Guide to Career Preparation for Disabled Women and Girls. Cranston, RI:
The Carroll Press, 1988.

This handbook is designed to provide career education training for differently-abled
women, specifically in secondary and post-secondary educational settings. Training
activities cover the following areas: career stereotypes, legal rights, assessment of
career potential, assertiveness, non-traditional careers, career barriers, finding employ-
ment and balancing personal and professional roles. The handbook also tncludes
guidelines necessary for implementing the training program, evaluation procedures and
an annotated bibliography for related sources.

Nebraska Comimission on the Status of Women. Whole Person Book: Toward Self-

Discovery and Life Options. Newton, MA: Women'’s Educational Equity Act Publishing
Center, 1979. $8.00.

Developed to provide nonstereotyped approaches to career education and to increase
student awareness of decision-making strategies, integrating Title IX concepts. Divided
into 3 sections: 1) Self-exploration — values, interests and talents, 2) Decision-making —
various methods, recognition of outcome, and practice, and 3) Life Planning — matching
personal talents with occupational skills and researching career and educational alter-
natives. Can be adapted for use for students, parents, school staff and school board.
For use by males and females. 243 pages. Looseleaf format.

[Slorware

Job Attitudes: Assessment and Improvement. Microcomputer Eduvicational Programs.
MCE Inc., 157 South Kalamazoo Mall, Suite 250, Kalamazoo, MI 49007. (800}421-
4157, (616)345-8631.

This program stresses the importance of understanding and developing attitudes neces-
sary for success in the workplace. The desirable attitudes, motivation, cooperation,
responstbility, and confidence are interactively presented. Examples used are ideal for

12 BuildingBlocks
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students preparing themselves for today's job market. Reading level, grades 3-4. Inter-
est level, grade 9 to adult.

Job Readiness Series. Microcomputer Educational Programs. MCE Inc., 157 South
Kalamazoo Mali, Suite 250, Kalamazoo, MI 49007. (800)421-4157, (616)345-8681.

This_four-program package can help students develop the skills necessary to gain
employment. The package includes programs that help students assess and tmprove
job-related attitudes, understand the steps of successful interviewing, properly complete

a_job application and design a resure. Reading level, grades 3-4. Interest level, grade
9 to adult.

Resumes Made Easy. Microcomputer Educational Programs. MCE Inc., 157 South
Kalamazoo Mall, Suite 250, Kalamazoo, Ml, 49007. (800)421-4157, (616)345-8681.

This program uses a conversational style to motivate students to think about and de-
velop their resumes. Information given by the student during the rurning of the program
automatically creates a functional or chronological resume. A printout is available at the
end of the program. Reading level, grades 3-4. Interest level, grade 9 to adult.

Study Skills & Job Success Software Package. Career Development Software, Inc.,
207 Evergreen Drive, Vancouver, WA 98661.

A practical, skill oriented software package that answers the question often posed by
students: what good is school? The package contains two program disks: Why Stay in
School? and Study and Work Habits.

Successfil Job Interviewing. Microcomputer Educational Programs. MCE Inc., 157
South Kalamazoo Mall, Suite 250, Kalamazoo, MI, 49007. (800)421-4157, (616)345-
8681.

Students can tmprove their job interviewing skills and better understand the interview-
ing process with this interactive program. The program illustrates the tmportance of
preparing for the interview, appropriate conduct during the interview, and the proper
follow-up procedure. Reading level, grades 3-4. Interest level, grade 9 to adult,

IDEOS

The Job Interview (11 minutes). Beverly Burh, 413 S. Brearly Street, Madison, WI
53703. (608)251-4864.

This_film grew out of a desire to present firefighting jobs from a new perspective.
Women considering firefighting jobs are often told, in many ways, that men “naturally”
make better firefighters. The author of this script, who spent more than ten years in the
fire service, believes that an equally valid case can be made _for women having the
“natural” advantage as firefighters. Within the interview format of this film, the tables
are turmed: male applicants for firefighters are interviewed by females. The terms
“boy,” “male,” and “gentleman” are substituted for “girl,” “female.” and “lady,” the
terms often used in real life instead of “‘woman.”

o BuikdingBlocks 13
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Study Skills & Job Success Video Package. Career Development Software, Inc., 207
Evergreen Drive, Vancouver, WA 98661.

Part One of this video package, Why Stay In School, dramatizes the close link hetween
work and school, between school and job performance, and between school and work
success. Part Two, Study and Work Habits, compares academic habits with those
needed for success on the job.

Think Again. Rural Alternatives Institute, Box 163, Huron, SD 57350. $75.00 on
cassette, $300 for 16 mm version.

Focusing on drop-out prevention for girls, this video is a series of interviews with girls
who have or had dropped out of high school. It shows their current lifestyles, some as
mothers and some as menial laborers, and explores their reasons for diropping out and
Jor wanting to continue their education. Recommended for junior and senior high school
girls, this video vividly depicts the consequences for the girls of not completing their
education and the difficulties of making up for that loss.

14 17 BuildingBlocks




FQUITY ISSUES & SEX ROLE STEREOTYPING

OOKS AND ARTICLES

Beating the Numbers: A Woman's Math Careers Program Handbook. Newton, MA: US
Education Dept., Education Development Center, 1980.

Subtle discrimination in education has resulted from stereotyped assumptions about
appropriate study areas for men and women. Asa result, many women have not
pursued important basic studles in mathematics and have been unable to compete in a
job market where mathematica: skills are the key factor in an increasing number of
occupational areas. This publication cocers the development of a program aimed at
helping undereducated and underemployed women overcorme mathematical deficiencies.

Bergstrom, S., and L. Cruz, eds. Counseling Lesbian and Gay Male Youth: Their
Special Lives/Special Needs. New York, NY: National Network of Runaway and Youth
Services, Inc, 1983.

This book is an anthology on the issues of adolescent homosexuality. Its purpose (s to
enlighten professionals working in youth services agencies about the needs of lesbians
and gay teenagers. Some of the works in the book focu. on the following issues: stereo-
types, the family and the “coming out” process, soclal services, rural communitles, sex
roles and cultural sensitivity.

Boyer, James. “The Other Side of Gender Equity: Black Males in America.” Kansas
State University, Coltege of Education, 1988.

Brown, Thomas J. Teaching Minorities More Effectively: A Model _for Educators.
Lanham, MD: University Press of America, Inc., 1986.

Burden, D.. and N. Gottlieb, eds. The Woman Client Providing Human Services ina
Changing World. New York, NY: Tavistock Publications, 1987.

Designed _for social workers and other mental health professionals who are treating
women, this book covers the core curriculum for social work programs, intervention
strategies for direct and indirect services; areas such as health, mental health, alcohol
and drugs, and the criminal justice system; and specific population groups such as the
adolescent, women in the new family, and older women.

Clark, Reginald. Family Life and School Achievement: Why Poor Black Children Suc-
ceed or Fail. Chicago, IL: University of Chicago, 1986.
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Cockburn, Cynthia. In the Way of Women: Men's Resistance to Sex Equality in Orga-
nizations. Ithaca, NY: ILR Press, 1991.

The research on which this book is based evaluates the efforts of men, something help-
ing, more often diverting and resisting, feminist change in _four large organizations. It
reveals a struggle over the equality agenda: is it about sharing power or changing
power? It shows how women as a sex, but also black people, lesbian and gays, and
people with disabilities are compelled to hide their ‘difference’ if they wish to claim a
right to equality. From these experiences, the author draws lessons for alliances that
might end the white male monoculture of power and make organizations more demo-
cratic and responsible.

Cotera, M.P., and N. Cunningham. Multicultural Women's Sourcebook: Materials
Guide For Use in Women's Studies and Bilingual Multicultural Programs. Austin, TX:
U.S. Department of Education, 1982.

This sourcebook provides listings and brief descriptions of literature on women of differ-
ent colors, cultures and backgrounds in the United States. The materials are broken
down into a general multicultural/multiethnic category as well as specific race and
ethnic groups. The book is specifically designed to provide information for an academic
setting.

Expanding Adolescent Role Expectations. Ithaca, NY: Community Service Education
Department, 1978.

This source book deals with how and why roles are changing, how sex stereotyping
affects roles, and how vocational educators can help adolescents overcome the limita-
tions of sex role stereotyping in their career and family expectations.

Gardner, M. “Why Janie Can't (Or Won't) Add.” The Christian Science Monitor, 1986.

This two-page article discusscs some of the reasons why young women have less
interest than young men in math and science. The article gffers some suggestions to
encourage young women in these areas. Reference is also made to the deficiency of
minority students in these flelds, particularly minority women.

Gilligan, Carol. In a Different Voice. Cambridge, MA: Jarvard University Press,
1982.

Gutek, B. and L. Larwood. Women's Career Dcvelopment. Newbury Park, CA: SAGE,
1987.

This book includes theoretical and empirical research on women's career development
and analyzes a sample of female professionals in relation to gender. Among the empiri-
cal studies are two with competing theories about role conflict and role accumulation.
The last chapter highlights the concepts applicable to women's career development,
including career preparation, the opportunities available in society, the influence of
marriage, the influence of pregnancy and children, and timing and age.




Hard Hats, Boots and Goggles — Jobs that Pay. Kalamazoo, MI: Center for Women's
Services, Western Michigan University, July 1986.

This book portrays women who have chosen jobs traditionally held by men. The four
sections of the book iriclude profiles of ten women in nontraditional jobs, a discussion of

the benefits of non-traditional jobs for women, lists of nontraditional jobs, and resources
for counselors and employers.

Jackson, Stanlie. Minority Woman's Survival Kit. Newton, MA: Women's Education
Equity Act Publishing Center, Education Devetopment Center, 1982.

The Minority Woman's Survival Kit is a four-session (10-hour) workshop to assist the
minority woman in achieving more meaningful employment. Minority women have been
at least partially excluded from the benefits of the civil rights and the women's move-
ments, despite the changes these movements have wrought. This workshop is a tool for
the minority woman to assess her personal worth, skills and abllities; evaluate the
realistic opportunities available for advancement and job satisfaction; and recognize
and assert her rights as an individual.

Klein, Susan S., ed. Handbook for Achieving Sex Equity through Education. Balti-
more, MD: The Johns Hopkins Press, 1989.

A comprehensive guide to the key areas of inquiry on sex equity and education. Partl of
the handbook includes articles on facts and assumptions about sex differences and sex
equity as a philosophical problem. The articles in Part I examine sex equity strategies
from an administrative perspective. Education practices are discussed in Part IlI. Parts
IV and V examine sex equity strategtes in content areas such as career and vocational
education, the visual arts, social studies, and for specific populations, such as rural

women, gifted girls and women. Sex equity from early through postsecondary education
is covered in Part VL.

Kumagai, Gloria L. America’s Women of Color: Integrating Cultural Diversity into Non-
Sex-Biased Curricula (Minority Women: An Annotated Bibliography). Newtor:, MA:
Women'’s Education Equity Act Publishing Center, Education Developmeit Center,
Inc., 1982,

This bibliography supplements the teacher-training manual, curriculum gulides, film-
strips, and filmstrip user's guides for Integrating Cultural Diversity into Non-Sex-
Biased Curricula. It is organized into flve sections: Elementary Resources, Secondary
Resources, Postsecondary and Teacher Resources, Elementary Audiovisual Resources,
and Secondary Audiovisual Resources. In addition, each section is organized by minor-
ity group: American Indian, Aslan American, black, Hispanic, and multiracial.

Kumagal, Gloria L. America’'s Women of Color: Integrating Cultural Diversity into Non-
Sex-Biased Curricula (Teache -Training Manual). Newton, MA: Women's Education
Equity Act Publishing Center, Education Development Center, Inc., 1982.

The purpose of this manual is to teach students about the status, needs, and contribu-
tions of women from American Indian, Asian American, black, and Hispanic back-
grounds. Teachers can integrate relevant aspects of the history, culture, and contribu-
tions of these women into their existing classroom curricula.
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Larwood, L., A. Stromberg, and B. Gutek, eds. Women and Work: An Annual Review.
Beverly Hills, CA: Sage Publications, Vol. 1, 1985.

Economic inequality over the past 20 years in the United States has been assessed by
identifying both persistent patterns and striking changes in labor force participation,
labor force attachment, occupational segregation, eamings differentials between men
and women, and the allocation of time between household and market work. Three
current views of earnings differentials are presented— human capital view. discrimina-
tion, and affirmative action. Other topics are the work and family linkage; segregation
in American higher education; women and the exercise of power in organizations; and
federal job training policy and economically disadvantaged women.

Leadership, Equity, and School Effectiveness. Baptiste, Waxman, de Felix, and Ander-.
son, Eds. Newbury Park, CA: Sage Publications, Inc., 1990.

A collection of articles that covers education, equity and leadership to promote equity in

a school envtroniment. Articles on educational envirorunents, instruction and educational
preparation are tncluded in the collection.

Lefkowitz, R., and A. Withorn, eds. For Crying Out Loud: Women and Poverty in the
United States. New York, NY: The Pilgrim Press, 1986.

The book is organized into four parts. The first section presents «. zrent perspectives on
the notion of the “feminization of poverty.” The second section prese.ts some of the
different ways in which women actually experience poverty, focusing particularly on
womnen of color, older women, and teenage mothers. The third section deals with the
social reality of poverty and includes such topics as bureaucratic processes, policy
decisions and social stigma of the soclal welfare system. The final section suggests

strategles for change, such as expanding the role of the state, pay equity and cormmunity
education.

Lenz, E., and B. Myerhoff. The Feminization of America: How Women's Values are

Changing Our Public and Private Lives. Los Angeles, CA: Jeremy P. Tarcher, Inc.,
1977.

This book discusses women's friendships, women's culture, and changes in American
life as a result of women'’s transition from a domestic to a public workplace. Humanizing
the workplace, reshaping the family, feminizing health care, searching for a new spiritu-

ality, revitalizing the arts, and protex fing life are among the changes that the authors
see.

Lord, S., et al. The Female Experience in America: A Learning/Teaching Guide. New-
ton, MA: Educational Development Center, 1979.

Lynch, J. Multicultural Education: Principles and Practice. Boston, MA: RKP, 1986.

Amonyg the topics examined in this book are institutional responses to multicultural
education, issus between school and community, and strategies to involve parents in |
the school. Staff development as the core of any feasible and credible multicultural |
education initiative is also discussed. The last section of the book considers some of the |
major political and social issues which form an agenda for multicultural education.
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Malson, Michelene R.. and Bette Woody. The Work and Family Responsibilities of
Black Women, Single Parents. Wellesley, MA: Wellesley College, Center for Research
on Women, Paper No. 148, 1985.

Employment and training programs increasingly are seen as a mechanism for reducing
the number of women and children on welfare. Yet such programs are creating a cadre

of working poor, according to some critics. This paper examines these issues, studying
a group of black, poor, workiiig women.

Mitchell, Joyce Slayton. I Can Be Anything: A Career Book for Women. New York, NY:
College Entrance Examination Board, 1982.

This book provides detaiied descriptions of 97 careers. For each career a fuctual picture
of what the work is like is included. Education and skills needed, future employment
and salary prospects, and sources of additional information are also included.

Moran, Mary. Student Financial Aid and Women: Equity Dilemma? Washington,
D.C.: Association for the Study of Higher Education, 1986.

The author examines economic trends in postsecondary education, the issues of gender

in student aid policy, loan programs for which women apply, and institutional practices
that affect financial aid for womern.

Multicultural Women's Sourcebook. Newton, MA: Women's Educational Equity Act
Publishing Center.

This sourcebook is a materials guide for use in women'’s studies and bilingual/
multicultural programs. More than 2,000 sources are listed in the guide.

National Association of Social Workers, Inc. Women, Power, and Change. Ann Weick
and Susan T. Vandiver, eds. Washington, D.C.: Author, 1981.

The articles in this book came from the First National Conference on Social Work Practice
with Women: Social Work Practice in Sexist Society. Generally, the articles examine how
the soclal service system can identify the unique soclal service needs of women and
what intervention strategies and delivery systems will help meet these needs.

Sadker, Myra Pollack, and David Miller Sadker. Sex Equity Handbook for Schools.
New York, NY: Longman, Inc., 1982.

A guide for teachers, this handbook incorporates strategies for detecting and combatting
sex role stereotyping and lesson plans to use as models. A directory of organizations
that offer resources on sex equity is included in the guide.

Sargent, Alice G. Beyond Sex Roles, Second Edition. St. Paul, MN: West Publishing
Company, 1985.

A book that combines exercises on sex role stereotyping with current concepts and
research in the field of sex roles. The exercises, which draw on the reader’s experi-
ences, emphasize individual growth as the sequence moves from awareness, to behav-
ior change, to organizational change. The articles, contributed by a variety of writers,
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cover topics such as the female experience, the male experience, and changing family
and work systems,

Suarez, C. Cota-Robles, and L. Anguiano, eds. Every Women's Right: The Right to

Quality Education and Econornic Independence. Newton, MA: Women's Educational
Equity Act Publishing Center, 1981.

A series of readings on the situation of the female low income head of household focus-
ing on the minority woman, particularly the Chicana. Includes a review of racism and
sexism, college and university programs that serve low income women, review of a
successful junior college program for the women on welfare, research on the problems of
the low income female head of household and recommendations for educational and
training programs and some solutions and recommendations for improving the low level
of benefits for women.

Tschirhart, Linda, and Mary Ellen Donovan. Women and Self-Esteem. New York, NY:
Viking Penguin Inc., 1985.

This ground-breaking book examines how women’'s harmful attitudes about themselves
are shaped. It offers concrete help — sometimes in the form of step-by-step exercises —
to resolve women's dilemumas about their self-worth and to build higher self-esteem. An
insightful and effective guide.

Women'’s Research and Education Institute. The American Women. Sara E. Rix, ed.
New York, NY: W. W. Norton & Co., 1990.

A compilation of reports on the c.urent social, economic, and political status of American
womnen. Topics examined include women in the labor force, in the political process, in

the arts, business and medicine. Women of color and women and the _family are covered
as well.

[C JurricuLUM MATERIALS

Allman, J., et al. The Black Female Experience in America: A Learning/Teaching
Guide. Newton, MA: Educational Development Center, 1979.

Appalachia Educational Laboratory. Choosing Occupations and Life Roles, Teacher's
Handbook. Newton, MA: Women's Educational Equity Act Publishing Center, 1983.

This handbook is designed as a teacher's or counselor's guide for a three-part sex equity
program. The program is designed to help students look at sex-role influences and how
they effect career options and choices. The handbook contains instructions for an

inservice training program for other teachers as well as many activities to be used with
students.

Appalachia Educational Laboratory. Choosing Occupations and Life Roles: Looking at
Jobs. Newton, MA: Women's Educational Equity Act Publishing Center, 1983.

This book is meant to be used with Choosing Occupations and Life Roles, Teacher’s
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Manual, although it can be used on its own. The book contains eight activities that help
students explore future careers while making them aware of sex-role expectations. The

goal of the book is to make students recognize how sex-role influences can limit their
career opportunities.

Bailey, J., et al. Options: A Career Development Curriculum _for Rural High School

Students, Decision Making. Newton, MA: Educational Development Center, 1980.

The second in the book series Options developed by Dartmouth College, the seriles
provides a curriculumn for rural youth, specifically young women. This book _focuses on
decision making skills. The activities in the book can be used for both individuals or
groups. .

Boston YWCA. Connections: Women and Work and Skills for Good Jobs, A Program for

Middle School Students. Newton, MA: Women’s Educational Equity Act Publishing

Center, 1981. $22.00.

Developed to inform girls and boys in grades 6-9 about women’s work prospects and
problems and new opportunities for women i1 non-traditional occupations and interest
females in a broader range of occupations and males to be supportive of this. Consists
of a 15 module Gamebook, activity oriented to cover 15-20 hours of time, a slide/sound
presentation of female role models and a leader’s guide for each section with back-
ground material and implementation suggestions. Modules include: real life, recogniz-
ing stereotypes, job discrimination, job market, handling finances, exploring working
with tools, exploring technical trades and continuing education in traditional and non-
traditional employment. Some modules include one or two activities only. Leader’s

' Guide is 280 pages. Gamebook iz 165 pages. Looseleaf format.

California Coalition for Sex Equity in Education. Toward Equity: Effective Title IX

Strategies K-Postsecondary. Newton, MA: Women’s Educational Equity Act Publish-

ing Center, 1980. $8.50.

Developed to provide insights into the equity movement, information and strategles for
developing basic skills in networking, change and evaluation. Offers action steps that
can be taken to achieve outcomes related to equity issues. Sections include: the law
(Title IX), procedures in implementation and grievances, developing positive community
attitudes towards change, financial aspects of Title IX, application to instructional mate-
rials and addressing specific concerns of administrators, community members, counsel-
ors, teachers, media, physical activity staff, students, vocational teachers. Includes a
list of print and non-print resources. Uses the format of Projected {Desired) Outcomes,
Recommended Change Strategies, Constraints, and Suggested Action Steps. Would be

useful in training professionals how to intervene for change. 315 pages. Looseleaf
Jformat.

Center for Studies of the Person. Expanding Options. Newton, MA: Women's Educa-

tional Equity Act Publishing Center, 1984. $109.50.

A comprehensive sex equity training package for K - 12 teachers, students, student
leaders, parents, administrators, counselors and support staff. A separate facilitator's
guide has been developed for each of these groups containing workshop guides, instruc-
tional materials, and suggested resources to conduct a series of awareness, knowledge,
and action-planning workshops on sexism and sex-role stereotyping. Includes assess-
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ment instruments. Workshops arz developed te last betwween 4 - 20 hours, broken down
into sessions on sex equity, sexism, realitles of the work world, sex role limitations, Title
IX, the socialization process, language equity, assertiveness and implementing Title IX.
Each group to be trained has a separate packet with similar information presented
based on level of knowledge. Sections vary from 100 pages to 26 pages. Looseleaf
Sformat.

Changing Roles of Men and Women: Educating for Equity in the Workplace. Madison,
WI: Vocational Studies Center, 1991.

The subjects in this curriculum guide include changing roles and lifestyles, gender bias
and sex role stereotyping, equity in the workplace, and individual and institutional
opportunities to proinote gender equity. The guide can be used for semester courses or
one-day workshops, for high school, college. or inservice programs.

Freeing Ourselves — Removing Internal Barriers to Equality. Newton, MA: Education
Development Center, Inc., 1982.

This manual, and the workshop for it, focuses on the intemnal psychological barriers that
plague women. The sex-role stereotypes that women have been socialized to accept
impede their educational and career development. With this manual, trainers use
didactic and experiential techniques to help participants make freer choices. Of the four
parts of the manual, Part l is for the workshop administrator, Parts 2 and 3 are for
workshop leaders, and Part 4 is for workshop participants.

O'’Day, Bonnie. Preventing Sexual Abuse of Persons with Disabilities: A Curriculum for
Hearing Impaired, Physically Disabled, Blind and Mentally Retarded Students. ETR
Associates, P.O. Box 1830, Santa Cruz, CA 95061-1830. (408)438-4060. $19.95.

Developed for professionals who work with disabled persons, teachers, child care
workers, counselors and sactal workers, and useful on an individual basis or in a group
setting. Includes basic information about the vulnerability of disabled youth to sexual
abuse, legal information, parent training and teaching sexuality information to the
disabled. Provides separate curriculum for each of the disabiliries listed above. In-
cludes information on appropriate touching, date rape, what to do if you are attacked,
assertiveness and information on sexual assault by someone in authority. Comes with
a serles of 2C posters (8Y2"x11"} depicting a variety of touching situations. 175 pages.
Softcover workbook style.

University of Minnesota. Project Born Free: Secor.dary Level Trauing Packet to Re-
duce Sex-Role Stereotyping in Career Development. Newton, MA: Women's Equity Act
Publishing Center, 1980. $17.75.

Developed to be used as an in-service for staff at the elementary, secondary and higher
education levels. The Secondary Level packet is intended for parents and teachers but
materials can be adapted for other levels. Packet of nine videos is available for pur-
chase also to supplement the print. Philosophy is integration of the work role with other
life roles and the focus is over the entire life span. For use by males and females.
Coding system for each activity rates appropriateness along four variables: 1) parent/
educator effectiveness, 2) level of group trust required, 3) level of awareness of career
development concepts and issues, and 4) level of awareness of sex role issues. Primary
audience is not students, but educators, parents and community people. Ideally in-
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tended for use by both a malez and a female facilitator. Goals and objectives for each
unit are <arefully spelled out. Subjects include careers, male vs. female roles, school sex
role stereotyping, family influences on career and life decisions and creating system
change. Appendix includes readings on minority issues and disability. 474+ pages,
plus appendix. Looseleaf format.

Walther, L., and N. Strauss. The Catalyst Training Package: Increasing Options Sor
Rural Youth. Newton, MA: Women's Educational Equity Act Publishing Center, 1982.
$11.00.

Developed to provide for the needs of rural youth who may be more limited ir: career
options and more rigid in sex role stereotyping, this manual is _formatted to present
similar materials to three groups of audiences: 1) students, 2) school staff and 3) com-
munity members. Topics for students include problem-solving, sex role stereotyping,
health and well-being, non-sexist career planning, drug and alcohol abuse, human
sexuality, values, listening skills, community resources and Title IX. Community mem-
ber training is to reinforce the power adults naturally have over students and encourage
positive attitudes toward non-sexist education and career planning. Training for school
staff is to encourage them to bond with students and to act as program and student
advocates. Networking is done among the three groups, with one-on-one connections.
Activities, outside films and discussion formats are utilized. 291 pages. Spiral bound.

West Alabama Curriculum and Materials Resource Center. An Annotated Bibliogra-

phy of Nonsexist Resources. Newton, MA: Women's Educational Equity Act Publish-
ing Center, 1984.

This book contains an annotated bibliography of nonsexist resources. It is designed to
be used by educators and tends to focus on educational issues. Other topics include
employment, law, language, the media, and Afro-American womer.

West Alabama Curriculum and Materials Resource Center. Career Education Re-
source Kit: Educational Activities to Eliminate Sex Discrimination in Schools. Newton,
MA: Women's Educational Equity Act Publishing Center. 1984.

This kit is specifically designed to he used by counselors working with females in a rural
school system. It attempts to help school counselors address the counseling needs of
fernales in rural community settings. The kit is divided into the following three parts: 1)
an awareness program for counselors, 2) a guide for establishing a curriculum resource
center, and 3) a model sex-fair counseling program for high school students.

Women in Higher Wage Occupations: A Resource Manual. Madison, WI: Vocational
Studies Center, University of Wisconsin-Madison, 1991.

Classroom activities and worksheets help students understand the economic impact a
career choice has on their lives. The manual covers women in the workforce, occupa-
tional segregation, and nontraditional careers.

Women in Non-Traditional Careers. Madison, WI: Department of Public Instruction.
Available free.

Developed as curriculum for junior and senior high school girls with classroom training
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in careers and nontraditional job exploration. Emphasis is on breaking through occupa-
tional stereotypes. Activitles include: womnen’s history, examination of the job market
and equal opportunity, exploration of nontraditiorial jobs, sex role stereotyping, access-
ing career training, assertiveness, time-management, job hunting, job survival skills in
nontraditional careers and individualized career planning. Includes readings and
Journal articles which may need updating. 650 pages. Looseleaf format.

Zitowitz, L. ed. Just Between Sisters: Futures Unlimited, Minority Women in Technol-
ogy. New Brunswick, NJ: Rutgers, The State University of New Jersey, 1987.

This book is written to be used with a videotape. The basic goal of the program is to
help young women of color become aware of sex-role influences and the effects of these
influences on career choices. The book contains activities to be used along with the
video. It also discusses the issue of sexual harassment.

oo

Another Half (27 minutes). Bill Wadsworth Productions, 1913 West 37th Street,
Austin, TX 78731. (512)478-2971.

A film about two teenage boys which involves issues of gender role pressures, sex role
stereotyping, sexual responsibility and life planning. For middle and high school.

Equity Works: 5 to 50. Educational Equity Concepts, Inc., 440 Park Avenue South,
New York, NY 10016.

People talk about equity in their lives.

Equity Works: Voc. Ed. Educational Equity Concepts, Inc., 440 Park Avenue South,
New York, NY 10016.

Teens talk with educators about equity.

Futures Unlimited I (30 1ninutes). Consortium for Educational Equity, Rutgers Uni-
versity, Kilmer Campus 4090, New Brunswick, NJ 08903. (201)932-2071.

On expanding your horizons in mathematics and science.

Futures Unlimited IT (30 minutes). Consortium for Educational Equity, Rutgers Uni-
versity, Kilmer Campus 4090, New Brunswick, NJ 08903. (201)932-2071.

Designed to encourage and support students’ confidence and enthusiasm in pursuing
math, science and shop courses to prepare for technical and scientific jobs. The video-
tapes refute the stereotypes and fears about careers in math, science and the technolo-
gles. The role models present positive images which reinforce the message that chal-
lenging, stimulating and rewarding careers are open to both women and men.
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Futures Unlimited IIT (30 minutes). Consortium for Educational Equity, Rutgers Uni-
versity, Kilmer Campus 4090, New Brunswick, NJ 08903, (201)932-2071.
A
Introduces minority women who present their nontraditiqn’g.l)oés as exciting new op-
tions. 3G
S
Making Points (11 minutes). Direct Cinema Limited, Inci P.0O. Box 69799, Los Ange-
les, CA 90069. oo
: i t
Teen male actors give answers from the female point of view. About sex role stereotyp-
ing. For ages 10 to adult. ) :

Man Oh Man (18 minutes). New Day Films, 22 Riverview Drive, Wayne.wj,\}q) 07470.

(201)628-9111. i

B

This is a popular new reiease from New Day Films. Growing up male ;t‘;tArﬁer-ica and
the masculine mystique undergo a refreshing reaporaisal in this engqgipgpsurvey of the
world of men. Popular stereotypes, the female filmmaker’s personal iinpressions, '
thoughtful insights from a variety of men, and commentary by an aspiing rock musiclan
set up a lively dialogue guaranteed to spark audience interest and stinjtidate discussion.
On Equal Terms (30 minutes). NEWIST/CESA #7, IS 1110, Green%'a}} ; $430 1.
(414)465-2599. B i B

When it comes to male and female roles, we live in a soclety that has defujitg,
regulations. Basically our gender is responsible for who we are, for our. bey ¢
careers we choose, and for our relationships with others. This film is des
mote awareness of sex equity as an issue for both sexes and explores n itional .
occupations and comparable worth. ' -

One Fine Day (5 minutes). Ishtar Films, Box 51, Route 311; l?attei‘_éovgyf 12563.
(914)878-3561. : -
: .
Five upbeat minutes about women achtevers. An inspiring celebration 6f A% rican
women--past and present. A montage to Kay Weaver’s anthem “Ong Fine Day.”
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HEALTH AND WELLNESS

B |ooks AND ARTICLES

Bell, Ruth. Changing Bodies, Changing Lives. New York, NY: Random House, 1980.

This book for teens on sex and relationships was written by some of the authors of Our
Bodies, Ourselves and Ourselves and Our Children using the same practical, respectful
approach. In the book, teenagers talk about the changes, choices and feelings in their
lives. Information that teenagers can't get easily — about sex, physical development,
personal relationships and emotions — is included.

Food For the Teenager During and After Pregnancy. Rockville, MD: U.S. Department
of Health and Human Services, DHS Publication No. (HRSA) 82-5106.

Golub, Sharon, ed. Health Care of the Female Adolescent. New York, NY: Haworth
Press, 1984.

This book is a collection of papers by researchers and physicians on female adolescents
and health care. The papers include nutrition, medical examinations, pregnancy, smok-
ing and drug use.

\r‘.?

| S JoFTWARE

Diet Analysis. QUEUE, I1.C., 562 Boston Avenue, Bridgeport, CT 06610. (203)335-
0908, (800)232-2224.

This computer program breaks down the joods into energy, protein, fat, carbohydrate,
calcium, iron, and, if required, vitamins A, B, B2, nicotinic a..J, and vitamins Cand D,
and displays how much of each has been provided and how much is required. Grades
9 & up.

Dieting. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610. (203)335-0908,
(800)232-2224.

This computer program describes the risks of being overweight, the basic concepts of
nutrition, fallacies about dieting, tips on weight loss, sports nutrition and junk food.
Discusses the pros and cons of various types of diets including fad diets, extreme diets
and vegetarian diets. Also includes information on diabetes, hypoglycemia, hyperten-
sion, cancer, anorexia and bulimia. Grades 7-12.
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Food Labels. Microcomputer Educational Programs. MCE Inc., 157 South Kalamazoo
Mall, Suite 250, Kalamazoo, MI 49007. (800)421-4157, (616)345-8681.

On a simulated trip through a grocery store, students inspect labels of comunon food
items and learn how to use the labels. This computer program introduces nutritional
information, the recommended daily allowances of necessary nutrients, legal and im-
plied meanings of common label terminology, additives and new symbols. Students wiil
weigh the risks associated with common food additives, plan healthy menus and make
wise purchasing decisions for themselves and for their families. Reading level, grades 5-
6. Interest level, grade 6 to adult.

Health Risk Appraisal. Developed by Johu R. Raines, M.D. & Lynda B.M. Ellis, Ph.D.,
University of Minnesota. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(203)335-0908, (800)232-2224.

This computer program appraises a student’s health habits and personalizes sugges-
tions for improving these habits. Information includes risk of dying over the next ten
years from the ten leading causes of death for people of that sex, age, and race group.
Instructs on how specific mortality rates could be decreased by altering certain health
behaviors. Includes such recommendations as wearing a seat belt, losing weight,
increasing exercise and stopping smoking.

Nutrition and Food Groups. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(203)335-0908, (800)232-2224.

A bingo-like computer game motivates students to leam about the nutrient content of
Joods and the importance of making wise food choices. Emphasis is placed on the ways
in which the computer can help people make dietary decisions. Students discover good
sources of the nutrients they need and observe that eating foods from each of these food

groups lincreases thelr chances of enjoying a healthy, well-balanced diet. Grades 6-9.

Nutrition Volume 1. QUEUE, INC., 562 Bostori Avenue, Bridgeport, CT 06610.
(203)335-0908, (800) 232-2224.

This computer program allows students to perform a quick, accurate nutritional wnalysis
of foods consumed in a 24-hour period. The .naterial includes a catalog of nearly 600
JSood items, a food diary, a nutrition report and a menu plan that serves as a guide for
the dietary analysis program. Grades 7 & up.

Nutrition Volume 2. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(272)335-0208, (800)232-2224.

With this computer program, students calcuvlate thelr caloric intake and compare it to the
amount of energy they expend in a one- or three-day period. Using a list of foods, they
determine whether an individual dish meets recommended levels of calories and nutri-
ents. Includes a catalog of over 400 food items. Grades 7 & up.
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Reproduction Organs. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(203)335-0908, (800)232-2224.

This computer program describes and illustrates the essential functions of the male and
female human reproductive organs. Graphics are simple representative schematics.
Grades 6-12.

Reproduction Process. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(203)335-0908, (800)232-2224.

This computer prograr: describes the human reproductive process from copulation to
birth. Ilustrates the nine months of pregnancy in a clear, concise manner, relying upon
simple representative schematlcs throughout the tutorial. Grades 6-12.

Salt and You. QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610. (203)335-
0908, (800)232-2224.

This software package enables students to analyze their diets to determine whether
they are using salt at a safe level. They are shown what excessive salt can lead to —
hypertension, heart disease — and how to cut back on its use. Grades 6 & up.

Vitamins, Minerals and Health Foods. QUEUE, INC., 562 Boston Avenue, Bridgeport,
CT 06610. (203)335-0908, (800)232-2224. :

This computer program dejtnes and describes, identifies the properties of, and dispels
myths about vitamins and minerals. Describes how to get the most nutrition out of food
preparation. Also covers deficiency diseases, health foods, reading labels, RDA, and
vitamins and minerals for special needs. Grades 7-12.

[¥loeos

Diet Maze (28 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(293)335-0908, (800)232-2224.

This video interviews doctors and nutritionists to sort out the numerous, often confusing
claims about dieting. Various diets are rated. The role of the family and overweight
camps in helping dieters is covered.

Dieting (37 miniutes). QUEUE, INC., 562 Boston Avenue, Bridgeport, CT 06610.
(203)335-0908, (800)232-2224.

What makes people diet? How do they determine the best way to lose weight? This
video is about typical dieters and their problems: miracle diets, fads, and diseases
assoclated with being overweight. From the fim, you wil learn how to make your body
adjust to weight loss without risk.
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Fast Foods, Fad Foods (29 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport,
CT 06610. (203)335-0908, (800)232-2224.

Modern Americans average one meal a day outside the home. This trend places great

importance on a widespread knowledge of nutrition. An expert explores the subject of
health foods and fad foods.

Fecus on Nutrition (28 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport, CT
06610. (203)335-0908, (800)232-2224.

This video examines nutrition in the news: aspartame, vitamin poisoning, the tie be-
tween exercise and calories, and the relation between calcium and high blood pressure.

The second half of the program takes an in-depth look at heart disease, a major killer of
Americans.

Foods That Fit (28 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport, CT
06610. (203)335-0908, (800)232-2224.

What are your dietary goals? Several specialists take an in-depth look at this important
topic to help viewers make better choices concerning what and how much to eat.

Keeping Our Food Safe (28 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport,
CT 06610. (203)335-0908, (800)232-2224.

How safe is the food we eat? This program explores food safety and possible food
hazards, such as contamination, pesticides, and additives. Also covered are the people
who supply our food and the steps they take to ensure that it is safe.

Physical Fitness and Exercise (29 minutes). QUEUE, INC., 562 Boston Avenue,
Bridgeport, CT 06610. (203)335-0908, (800)232-2224.

To be healthy, you must be physically fit. The best way to achieve fitness is through an
exercise program which meets your abilities, needs and interests. Dr. Kenneth Cooper,

the father of modern aerobics, and members of the Dallas Cowboys football team exam-
ine fitness in this video.

Planning a Diet with a Food Exchange System (29 minutes). QUEUE, INC., 562 Bos-
ton Avenue, Bridgeport, CT 06610. (203)335-0908, (800)232-2224.

In this video, nutritionist Kay Munsen explains how to develop a food exchange system

as a tool in losing weight. Munsen presents six major food groups, along with alterna-
tive selections within each group for given calorie ranges.

Postnatal Exercise Program (ACOG). QUEUE, INC., 562 Boston Avenue, Bridgeport,
CT 06610. (203)335-0908, (800)232-2224.

The American College of Obstetricians and Gynecologists has designed this post natal
video exercise program to help you get back into shape after the birth oy your child. Dr.
Art Ulene guides you through complete, safe exercises which include carefully selected
intensity levels for the postnatal condition.
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Pregnancy, Birth, and Recovery Workout: Jane Fonda (90 minutes). QUEUE, INC.,
562 Boston Avenue, Bridgeport, CT 06610. (203)335-0908, (800)232-2224.

Designed for the pregnant woman who wants to keep in shape while her baby grows
but who requires a less strenuous workout. This program also includes segments on
skills for birth, baby massage, and infant care.

Total Wellness I (28 minutes). QUEUE, INC., 562 Boston Avenue, Bridgeport, CT
06610. (203)235-0908, (800)232-2224.

This program focuses on what we eat, how we think, and how these habits affect our
health. Specialists offer hints on evaluating and improving our diets as well as develop-
ing attitudes of responsibility and self-control.

Total Wellness IT (28 minutes). QUEUE, INC., S62 Boston Avenue, Bridgeport, CT
06610. (203)335-0908, (800)232-2224.

This program examines the exercise and lelsure aspects of health. Specilalists suggest
specific ways in which individuals can improve thetr physical and mental fitness. They
also discuss how these two aspects combine with nutrition and mental attitudes to
produce total wellness.

Touch Film (22 minutes). Dr. Jessie Potter, Sterling Productions, Inc., 500 North
Dearborn Street, Room 1119, Chicago, IL 60610. (312)329-1183.

Dr. Potter describes the emotional and physical benefits of touch as well as the conse-
quences of the lack of touch. Pre-teens and adults.

What's Happening to Me? (30 minutes). ETR Associates, P.O. Box 1830, Santa Cruz,
CA 95061. (408)438-4060.

An animated video about puberty aimed at pre-teens and teens entering puberty.

CONTRACEPTION
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{ B JoOKs AND ARTICLES

Amherst H. Wilder Foundation. Funders’ Guide Manuai: A Guide to Frevention in
Programs in Human Services, Focus on Children and Adolescents. Saint Paul, MN:
Author.

Although this manual contains a wide variety of prevention programs focusing on chil-
dren and adolescents, this bibliography only contains the section about teenage preg-
nancy prevention programs. This manual discusses some of the risk factors for teenage
pregnancy as well as rating the effectiveness of three types of pregnancy prevention
programs. The three types of programs are as follows: 1) programs to increase Iqowl-
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edge or change attitudes, 2) programs providing access to contraception, and 3) pro-
grams that enhance life options and provide motivation to avoid early childbearing. The
implications of these programs are discussed in both general and specific terms.

Birth Control Handbook. Montreal, Quebec: Montreal Health Press.

A guide to current methods of contraception. The handbook covers choices of birth
control methods and factors affecting choices. Information about the human body,
conception and health care is also included. A very useful reference, well-lllustrated, for
women and men at all stages of sexual experience.

Cook, A.T., J.L. Sola, and R. Pfeiffer. Taking the Lead with PACT: Peer Education in
Sexuality and Health. New York, NY: YWCA of the USA, 1989.

This manual describes the PACT program developed by the YWCA. The PACT program
was designed to empower teenagers to make informed decisions about imporiant areas
of their lives related to sexuality and health issues. Through the use of trained teen
JSacilitators, the goal of the program is to make accurate information and resources
available to teenagers. The manual contains guidelines for planning, implementing and
conducting the program.

Dunkle, M.C. Just What The Doctor Should Have Ordered: A Prescription For Sex-Fair
School Health Services. Newton, MA: Women's Educational Equity Act Publishing
Center, 1989.

This book is about providing equitable health services and opportunities for fermales and
males within an educational setting. Though the focus is the school setting, this infor-
mation is easily transferable to other health care settings. Specific areas covered are
pregnant students, sex education and birth control services, gynecological and reproduc-
tive health care, student health insurance, sports medicine, alcohol and drug abuse
services, mental health services and other health services and programs.

Higgins, P.S. Teenage Pregnancy: An Intractable Problem? Saint Paul, MN: Ambherst
H. Wilder Foundation, 1988.

This paper is a literature review whici. supplements a handbook about prevention
programs entitled Funders’ Guide Manual: A Guide to Prevention Programs in Human
Services, Focus on Children and Adolescents. Discussion in this paper focuses on the
Jfollowing areas: 1) the range and cost of teenage pregnancy, 2) the risk _factors for
teenage pregnancy, 3) the types of efforts and programs designed to prevent teenage
pregnancy ard their effectiveness, and 4) the implications of this paper on pregnancy
prevention programs. The author feels teenage pregnancy will be a difficult problem to
solve due to the lack of policy consensus. He cites sex education programs and school-
affiliated clinics as the most promising pregnancy prevention programs. It is recom-
mended to use this paper in conjunction with the Funders’ Guide to Prevention Pro-
grams, which is included in this bibliography.

Ineichen, Bemard. “Contraceptive Experience and Attitudes to Motherhood of Teen-
age Mothers.” Journal ¢f Biosocial Science 18(4) (October 1986).
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Many Teens Are Saying No. Rockville, MD: Family Life Information Exchange, 1986.

Teens are offered thoughts about the risks of sexual involvement at their stage in life.
Adbvice on resisting peer pressure s also given as well as encouragement on the positive
aspects of saying no.

Selinger, Howard E., M.D. Contraception? Facts on Birth Control. Daly City, CA: PAS
Publishing, 1983.

Stone, R. Adolescents and Abortion: Choice in Crisis. Washington, D.C.: Center for
Population Options, 1990.

This publication looks at the complex issues of teenage pregnancy and abortion. With
the growing trend for state governments to put restrictions on minors seeking abortions,
the author discusses the implications of these laws on pregnant teenagers. Alsc dis-
cussed are alternatives to abortion and Supreme Court cases dealing with adolescent
abortion. The author feels abortion is a personal decision to be made by the teenager,

and that laws restricting abortions for minors are being supported by anti-choice groups
in an effort to ban abortion fc all women.

Tyrer, L.B., B. Rothbart, and K. Anderson. “What Every Teen Should Know About
Contraceptives.” Contemporary Pediatrics (1989), pp. 68-84.

As more teenagers are becoming sexually active, many young women are exposing
themselves to a wide range of health problems including unwanted pregnancy, matemnal
and infant morbidity, and sexually fransmitted diseases. The importance of education
and contraceptive counseling can not be stressed enough in prevention of unwanted
pregnancy and e